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Total Marketing Under One Roof

Where education flourishes
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Total Marketing Under One Roof

Our passion is engaging pupils, students, parents and staff in the 
creative process. At Design Office our ethos is ‘forever learning’, 
after many years of partnering nurseries, primary schools, high 
schools, colleges, universities and training organisations, we 
continuously feel the urge to learn. In our world creativity is not 
restricted to experience, great ideas come from all ages, at Design 
Office it’s our passion to turn these ideas into reality. 

So Let’s talk about engaging your organisation with creative 
solutions carefully crafted to deliver your brand.



Science
KS2

Inspire  -  Believe  -  Achieve
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Handwriting
KS2

Inspire  -  Believe  -  Achieve
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Barnton
Community Nursery & Primary School

Maths 
KS1

Inspire  -  Believe  -  Achieve

Barnton
Community Nursery & Primary School

English 
KS1

Inspire  -  Believe  -  Achieve

Barnton
Community Nursery & Primary School

Design Office were initially engaged to create a new identity for the School, the team spent a couple of days on 
a photoshoot at the school, from here the team were requested to create graphics for the new School Uniform, 
the two Schools Minibuses, the main School Signage. Also creating visuals for the Prospectuses, School Work Books, 
Roller Banners and Flags. 

Barnton Community Nursery & Primary

BARNTON 
INSPIRE     BELIEVE     ACHIEVE

COMMUNITY NURSERY & PRIMARY SCHOOL
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01606 74784

A School Of Opportunity 

www.barnton.cheshire.sch.uk

A School of Opportunity
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Barnton

Inspire  -  Believe  -  Achieve

Barnton
Community Nursery & Primary School

Barnton

Headteacher:  Mrs A.S. Williams, BSc Hons QTS, MA
Townfield Lane, Barnton, Northwich, Cheshire  CW8 4QL
Tel:  01606 74784   |   Email:  head@barnton.cheshire.sch.uk
www.barnton.cheshire.sch.uk



LIBRARY‘Many thanks to Design Office for their great service 
and help in producing all our new literature and web 
design. Great communication, service and aftercare.’Regards, Linda Davies
Head Teacher, Wistaston Academy

Wistaston Academy Trust, Moreton Road, Crewe, Cheshire CW2 8QS

Tel: 01270 685666   Fax: 01270 650571   Email: admin@wistastonacademytrust.co.uk   Web: www.wistastonacademytrust.co.uk

Tel: 01270 685666   Fax: 01270 650571
Email: admin@wistastongreenprimaryschool.co.uk
Web: www.wistastongreenprimaryschool.co.uk
Moreton Road, Crewe, Cheshire CW2 8QS

Linda Davis
Head Teacher

Tel: 01270 685666   Fax: 01270 650571
Email: head@wistastonacademytrust.co.uk
Web: www.wistastonacademytrust.co.uk

With Compliments
Moreton Road, Crewe, Cheshire CW2 8QS   Tel: 01270 685666   Fax: 01270 650571
Email: admin@wistastongreenprimaryschool.co.uk   Web: www.wistastongreenprimaryschool.co.uk

Teachers make outstanding use of the 
extensive outdoor areas for learning in many 
subject areas, such as creative, environmental 

and physical skills.
Ofsted 2013
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A well executed brand helps to deliver the consistent portrayal of your school’s philosophy, core values and enables the 
delivery of strong messaging to pupils and parents. We worked with Wistaston Academy Primary and Nursery School to 
deliver a complete rebrand including logo development, strap line creation and design direction across the stationery, 
website, school brochure and external signage. We undertook a days photography and our web team designed and built 
the new website. New exterior signage was designed and installed, all in time for the start of the new term.

Wistaston Academy Primary and Nursery School
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Together We Learn • Together we Achieve



Wistaston Academy Trust, Moreton Road,
Crewe, Cheshire CW2 8QS

Tel: 01270 685666   Fax: 01270 650571
Email: admin@wistastonacademytrust.co.uk   

www.wistastonacademytrust.co.uk



Mablins Lane Community Primary School
Mablins Lane Community Primary School turned to Design Office when it came to creating their new school prospectus. 
A photography assignment was undertaken over the course of a school day and design visuals were created offering 
the school a choice of design and layout options. Artwork was completed and the prospectus was printed and finished 
in house and on schedule. Design office also designed and developed the new school website which has been built to 
be fully compliant across all platforms including tablet and smartphone.

A Mablins Child Will :

Take Care of Yourself 

Always Tell someone if you are unhappy, being picked on or bullied. 

Never Do anything silly or dangerous where you might be hurt.
 Stay inside school at break times or leave school without permission.
 Talk to strangers in school unless they have a school badge.

 

Take Care of Others
Always Be friendly to visitors, newcomers and other children.

Never Do anything to hurt others (such as hitting/name calling).
 Distract others from working.
 Be cheeky or rude to adults.

 

 Take Care of your School
Always Be proud of your school.

Never Steal or deliberately damage school equipment.
 Drop litter or deface the school building.
 Give the school a bad name.

Our Code of Conduct is



Sandbach Primary Academy
Wearing a uniform creates an identity for a school in the community and is an important part of being a school student.
A uniform shows that pupils buy into the values of the school and helps to give them a true sense of belonging.

As part of the rebrand for Sandbach Primary Academy we paid particular attention to the schoolware, selecting colourways 
that were not only practical, offering a range of options for the different age groups and daily activities, but also reflecting 
the colours from the new school branding. New ties and school bags were designed and manufactured too.

Principal: Lynn Treadway

Vice Principal: Claire Younghusband

Sandbach Primary Academy

Crewe Rd, Sandbach, Cheshire CW11 4NS

Tel: 01270 685222

Email: head@sandbach-pri.cheshire.sch.uk

www.sandbach-pri.cheshire.sch.uk/

Principal: Lynn Treadway
Email: head@sandbach-pri.cheshire.sch.uk

Principal: Lynn Treadway

Vice Principal: Claire Younghusband

Sandbach Primary Academy

Crewe Rd, Sandbach, Cheshire CW11 4NS

Tel: 01270 685222

Email: head@sandbach-pri.cheshire.sch.uk

www.sandbach-pri.cheshire.sch.uk/

WITH COMPLIMENTS

PLACES 

AVAILABLE

AGES 2 - 4

Tel: 01270 685222      www.sandbach-pri.cheshire.sch.uk

Come & Join  
Our Nursery



School logo on white background School logo on dark blue schoolwear School logo on light blue schoolwear

Hungerford Primary Academy
Hungerford Primary Academy approached Design Office to help with the production of a set of simple name tags. 
We were happy to help out and promptly name tags were printed and delivered. From there our relationship with 
the school has grown and we have now completed designs for the new school logo, along with visuals to show 
how the logo will be applied across various materials as part of the new school identity.

Rhian Futcher
Headteacher

Hungerford Primary Academy

Hungerford Primary Academy

School Crescent, Crewe CW1 5HA

Tel: 01270 685090  Fax: 01270 251085 

Email: admin@hungerford.cheshire.sch.uk

 

Web: www.hungerford.cheshire.sch.uk



Willaston Primary Academy looked to Design Office for a complete school rebrand. Following the presentation of a 
number of logo options and designs for marketing collateral, a final logo was chosen. New signage and uniforms for 
the school quickly followed with photography and a new website planned in to be completed shortly after.

Pleased with the new branding, Willaston Primary Academy asked Design Office to work with the children on a logo 
project for the school ‘out of hours’ club. A competition was introduced to create an interest around the design of 
the new logo, children produced a series of drawings and a selected group of children spent time at Design Office to 
experience the process of turning their designs into final logo artwork from which a new sign was created.

Willaston Primary Academy

Headteacher: Clare Grehan

Willaston Primary Academy, Derwent Close, Willaston, Nantwich, Cheshire CW5 6QQ

Tel: 01270 661528   Fax: 01270 651190   Office: admin@willastonacademy.co.uk

Email the head: head@willastonacademy.co.uk

www.willastonprimaryacademy.co.uk

Tel: 01270 661528  
Office: admin@willastonacademy.co.uk

www.willastonprimaryacademy.co.uk

With Compliments

Headteacher: Clare Grehan

Willaston Primary Academy, Derwent Close, Willaston, Nantwich, Cheshire CW5 6QQ

Tel: 01270 661528   Fax: 01270 651190   Office: admin@willastonacademy.co.uk

Email the head: head@willastonacademy.co.uk

www.willastonprimaryacademy.co.uk

Willaston Primary Academy, Derwent Close, Willaston, Nantwich, Cheshire CW5 6QQ

Tel: 01270 661528   Fax: 01270 651190   Office: admin@willastonacademy.co.uk

Willaston Primary Academy, Derwent Close, Willaston, Nantwich, Cheshire CW5 6QQ

Tel: 01270 661528   Fax: 01270 651190   Office: admin@willastonacademy.co.uk



Ruskin Community High School
The prospectus is a showcase of your school and often is the first introduction for pupils and parents. Here at Design Office 
we take pride in delivering uniquely designed prospectuses that portray your school’s values and educational capabilities. 
Design, copywriting, photography and printing all to the highest of standards in the creation of this flagship document.

We designed the Ruskin Community High School logo together with the look and feel of the school’s marketing collateral 
including website design and build, the interior design of the reception and creation of the quarterly newsletter.

Choosing a school is one of the 
most important things you do as
a student, a parent and a carer.

Ruskin Community High School
is an extremely popular choice
with students and parents, 
enjoying a positive reputation 
within the community.

At Ruskin we know everyone who 
attends our small, friendly school 
and are committed to ensuring 
that all students achieve their true 
potential regardless of ability, age 
or background.

For more information visit
our website.

Call 01270 560514 
or visit www.ruskinhighschool.co.uk
Ruskin Road, Crewe, Cheshire CW2 7JT
L @RuskinHigh  C Ruskin Community High School

ruskin
COMMUNITY HIGH SCHOOL

HIGH STANDARDS • HIGH ACHIEVERS

Make Ruskin Community High School 
your first choice

ruskin
COMMUNITY HIGH SCHOOL

SUMMER 2014 NEWSLETTER Tel. 01270 560514

HIGH STANDARDS HIGH ACHIEVERS1

Prom: 12-13Artscool: 3

Head’s Message
As always, our newsletter gives a fantastic flavour of what is 
on offer at Ruskin. Parents and carers will be proud to see 
numerous students featured. Of course, those pictured provide 
just a small snapshot of life at Ruskin and life within our local 
community.

I must thank staff for making so many of these events and 
opportunities possible because the majority happen outside the 
normal working day. One of the highlights this term has been 
the School Prom. Fabulous dresses, smart suits and some very 
stylish modes of transport! It is always lovely to be able to meet 
up with our Year 11 leavers and to share such a special evening 
with them. On behalf of everyone at Ruskin, I would like to wish 
Year 11 every success for a future filled with good health and 
happiness.

It is so important to celebrate the many achievements of our 
young people. Some are high flying academics who excel in 
the classroom, others are talented on the sports field or on 
stage. Many have creativity and flair which features in Art and 
Technology subjects. I am reminded of this when I walk around 
school, and when I have the privilege of attending Dance Alive, 
Ruskin music concerts, sports matches and the like.

As we approach the holidays, I would also like to thank parents 
and carers for the support that has been given to our school this 
academic year. By upholding the school ethos in a variety of 
ways, parents/carers play a major part in securing the future of 
our youngsters.

With very best wishes,

Mrs E S Brett

Sports Day: 8-9

A Sneaky Peek of What’s Inside...

ruskin
COMMUNITY HIGH SCHOOL
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Ruskin Community High School
Ruskin Road, Crewe, Cheshire CW2 7JT 

Tel: 01270 560514
Fax: 01270 650248 

Email: enquiries@ruskin.cheshire.sch.uk
Web: www.ruskinhighschool.co.uk

L @RuskinHigh
C Ruskin Community High School

ruskin
COMMUNITY HIGH SCHOOL

Ruskin Community High School
Ruskin Road, Crewe, Cheshire CW2 7JT 

Tel: 01270 560514 
Email: enquiries@ruskin.cheshire.sch.uk

Web: www.ruskinhighschool.co.uk

L @RuskinHigh
C Ruskin Community High School
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SWITH COMPLIMENTS“Teachers know how toteach people in that certain person’s style and they open up a lot of opportunities.”
MICHAEL Y88

We have a range of specialist staff who work 
with individual students, parents and carers to 
remove any barriers to learning.

The SEN team support students in lessons, 
arrange targeted one to one intervention and 
have a number of different leading initiatives 
taking place.

Intervention Co-ordinators focus on raising 
attainment by providing support for students 
who may find it difficult to allocate their time 

and efforts effectively; homework and revision 
support is offered to students on an individual 
basis or as a small group. 

This dedicated team ensure students who are 
at risk of underachieving feel supported through 
interventions both during the school day and 
after school. They lend a friendly ear to students 
and parents alike.

A weekly drop-in session allows parents / carers 
to discuss any concerns.

Supporting our Students

“The pastoral care for students is good and the procedures to help them stay safe is effective.”OFSTED 2015

9

ruskin
COMMUNITY HIGH SCHOOL
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Brine Leas School
Our experience working with pupils of all ages, parents and teachers is unrivalled with regard to capturing
inspiring images that effectively portray the daily life within your learning environment. Photography is carefully 
planned to fit around important events within your calendar and once these key images are created, they are 
yours to use across your marketing throughout the year.

Our in-house photographer spent a couple of days at Brine Leas School, capturing images for both the school and 
sixth form prospectus. 

Brine Leas School
An Academy

Committed to a 
successful education 
for all our students

Reception Student Entrance

Director of Sixth Form:
Mrs Sarah O’Neill

Headteacher:
Mr Andrew Cliffe

Audlem Road, Nantwich
Cheshire CW5 7DY

Tel. 01270 621621
Fax. 01270 610373
Email. admin@bl6.org.uk

www.brineleas.co.uk/BL6

Brine Leas School is a charitable 
company limited by guarantee, 
registered in England and Wales 
(company number 7344747) at 
the above address

Brine Leas Sixth Form
An Academy
Believe, Learn, Succeed
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Brine Leas School
An Academy
Believe, Learn, Succeed

Headteacher:
Mr Andrew Cliffe

Audlem Road, Nantwich
Cheshire CW5 7DY

Tel. 01270 625663
Fax. 01270 610373
Email. info@brineleas.co.uk

www.brineleas.co.uk

Brine Leas School is a charitable company limited by guarantee, registered in England and Wales (company number 7344747) at the above address

Brine Leas School
An Academy

“Students support younger students in 
a variety of ‘buddy’ schemes”

Ofsted

Primary
 transition

Brine Leas School prides itself on providing a supportive and structured 
transition programme that helps not only to bridge the initial gap between 
primary and secondary school, but also to lay the foundations for a successful 
secondary education. Year 7 students come from up to 30 separate schools and 
our commitment is to contact and visit each and every one.

We feel it is important to maintain a close relationship with our partner primary schools; staff make 
regular visits and establish early relationships with future students. There are many opportunities for 
potential students to visit the school and experience first-hand ‘A day at Brine Leas’. Each year Brine 
Leas hosts around 220 Year 6 students for a  2 day ‘New Generation Project’ where they experience 
taster lessons in Languages, Mathematics, Science and Technology. 

In October, there is a popular ‘Activity Day’ when 250 year 5 and 6 pupils participate in extra-
curricular activities in a relaxed environment.

During the first term, Year 7 students have the opportunity to spend a week at the Menai Centre on 
Anglesey. This residential visit permits them to experience a range of both outdoor and indoor group 
activities and enables them to have time to make new friendships and establish links with Brine Leas staff.

Brine LeasCourse Guide

Brine Leas Sixth FormAn AcademyBelieve, Learn, Succeed

Brine Leas Sixth Form

An Academy
Believe, Learn, Succeed



The power of referrals was the order of the day when building a relationship with the team at Biddulph High School. 
Through Design Office’s successful Web Site launch at Sandbach High School a request was made for the design and 
implementation of a similar Web Site. As part of the Design process Design Office carried out a photoshoot to create 
the images required for the new Web Site and upcoming Prospectus. With these projects swiftly completed the team 
moved onto creating the interior designs for the Reception, Main School entrance and Hall Graphics. 

Biddulph High School

BIDDULPH
HIGH  SCHOOL

Prospectus

Biddulph High School has enjoyed considerable 
investment as an Academy which has allowed the 
school to channel funds to where they are most 
needed.

This has provided a high level of investment to 
develop extensive facilities suited for education in 
the 21st Century. Students have access to all of the 
following facilities whilst at Biddulph High School: 
n

n

n

n

n

n

n

n

n

n

An Art Exhibition area
3G Multi-purpose Sports Pitch
Foot Technology and Catering facilities
Four Court Sports Hall
Refurbished Lecture Theatre, Technology Area 
and Dining Hall
Contemporary Post-16 Social Area and study 
facility
ICT Suites
Specialist Photography Room
Dance Studio
Fitness Room
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“In lessons teachers make good use of physically active work in 
groups and pairs to engage students and to encourage them to 
work independently.”  - Ofsted, 2013

All new students to Biddulph High School join a tutor 
group which is a member of one of four Houses.

Through the House system we aim to provide a 
structure that encourages all students to achieve the 
best they can, by providing the opportunity to take 
part in a wide variety of events. These range from 
quizzes and presentations to sporting activities and 
assemblies.

Positive attitudes towards learning are rewarded 
with Merits. Merits are presented in all lessons and 

throughout the school day. All Merits count towards an 
end of term total and presentations are made both to 
individuals and the House achieving the highest total.

At Biddulph High School ‘an ethos of service and 
responsibility amond students has created a school 
community that is both caring and harmonious’  - 
Ofsted, 2013.

We hope that you will agree with this statement and 
come to see it happening in practice.
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“An ethos of service and responsibility among students 
has created a school community that is both caring and 
harmonious.”  - Ofsted, 2013

Prospectus

BIDDULPH
SIXTH FORM

We encourage our students to take part in a range of 
extra- curricular activities. We place great emphasis 
on the development of the individual student in terms 
of personal skills and experience.

Sixth Form is an important stage in the development 
of a fully rounded young person. Universities and 
employers look for young people who can contribute 
fully to the ethos of their institution.

Extra-curricular activities at BH6 include:

n	Peer Mentoring
n	Work Experience
n	Prefect Team
n	Horton Lodge Challenge Day
n	University Conferences and Workshops
n	 Theatre Trips
n	UCAS Conventions
n	 Summer School

n	 Links with local businesses
n	Apprenticeship Support Programme
n	Academic Learners Programme
n	Academic Mentoring
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Achievement Success and Excellence
A focus to improve standards of achievement to 
enhance life chances and empower your desire for 
success through high expectations and aspirations.

Respect, Dignity and Pride
A community which is based on respect for every 
individual, openness, trust and pride in all we do.

Learning, Creativity and Innovation
A drive to pursue effective learning for all students 
through first class teaching and support in every 
lesson, every day.

Relationships, Collaboration and Teamwork
Students and staff working together in partnership 
with parents/ carers to prepare you to become a 
responsible and valued member of society.

Positivity, Enthusiasm and Fun
Demonstrated by both staff and students at BH6. 9
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BIDDULPHSIXTH FORM



After an initial request Design Office visited the School to make plans for completing a Photoshoot. The shoot would 
take 2 days and then allow Design Office to modernise the look and feel of the Schools Identity and Literature. The 
team at Design Office created new concepts for a Folder, Prospectus and Course Booklet. With these approved the 
printing, laminating and die cutting could all be completed in time for the new term.

Idsall School

Idsall is a large successful 11-18 mixed comprehensive school with about 1300 students. The school occupies 

extensive and attractive grounds on the edge of the market town of Shifnal bordering on open countryside.

Lying close to the boundary with neighbouring authorities, Idsall attracts students from outside its designated 

admissions area - some from Telford and others from Staffordshire.

Our school buildings are well-maintained and provide large airy work spaces which

are well-equipped to support delivery of exciting lessons. We have completed

extensive redevelopment over the last two years adding state of the art

learning environments in Art, science, technology and ICT. New

canteen facilities and upgraded toilet facilities have transformed our

school. Classrooms are fitted with electronic whiteboards and multi-media

projectors and have full access to broadband internet resources and a

school-wide computer network. All our teaching staff have been equipped with

lap-top computers to facilitate delivery of high-quality lessons.

An attractive feature of the school is our large modern Library and Resource Centre which is a focus for many 

learning activities and private study both during and after the normal school day.

Our facilities for sports and physical education are outstanding. We have a very large multi-purpose sports hall 

as well as a separate gymnasium which was refurbished in 2016. Our Sports Centre has a large, state-of-the-art 

fitness suite with new fitness-training machines. Outside, we have a floodlit all weather sports area and floodlit 

tennis courts. There are extensive playing fields for football, rugby, cricket, athletics, hockey and rounders.

“Senior leaders 
and other leaders at the

school have a shared vision
and have convincingly demonstrated

determination and capacity to
improve the school.”

- Ofsted

About
Idsall School

3

IDSALL
SCHOOL

Prospectus

Our school comprises a community of students, staff, governors and parents. Our motto reflects our belief that 

we want everyone within our School to reach their full potential.

As a school community we value :

Each other, ourselves and our differences

Kindness, honesty and respect

Hard work and determination to be the best we can be

Independent learning, organisation and self-reliance

Courtesy and good manners

As a school we aim to :

Be a school where everybody feels safe and happy

Be a school where students work hard to achieve their maximum potential

Deliver high quality teaching and learning that is valued and enjoyed

Monitor and assess progress regularly to improve performance and produce a positive culture of high 

achievement and celebration

Offer students activities and opportunities that develop a sense of self-worth, healthy well-being, enjoyment 

and belonging

We will not accept :

Bullying in any form

Behaviour that hinders the learning of others

Idsall’s
Vision and Values

4

IDSALL

SCHOOL

Idsall School

Coppice Green Lane, Shifnal, Shropshire, TF11 8PD

Tel: 01952 468400  w   Email: info@idsall.shropshire.sch.uk  w   Website: www.idsallschool.org
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Sixth Form Course Guide 13

w
w

w
w
w

w

What’s it all about?
Economics is a fascinating subject to study, as it helps you look more 
deeply into the world around you – how and why it functions as it 
does. It can also give you new perspectives on some of the most 
pressing and challenging problems facing the world today. Economics 
is with you for life and it will help you to understand what is happening 
nationally and internationally.

Ever thought about:
What determines the price you pay for the things you buy?
Why the government can’t just increase the minimum wage and 
make everyone better off?
Why there is unemployment when there are lots of job vacancies?
Why there is poverty in the world alongside great wealth?
Why you have to pay tuition fees to go to university when Scottish 
students don’t?
When you go abroad each year why do you get different amounts 
when you change your currency?

If you would like an answer to these questions then Economics might 
be for you – study Economics and you can help make the world a 
better place!

What topics will I study?
In both years, your time will be split between microeconomics 
(concerned with the decisions made by individuals in a variety of 
situations), and macroeconomics (concerned with decisions with 
wider issues such as employment, inflation etc). In year 13 you will  
be examined on how well you can apply your learning in a  
‘real world’ context.

What grades do I need at GCSE level?
To study Economics at A Level you will need to have achieved the 
entry requirement for the Sixth Form. It is expected that these grades 
will include 5s in English and Maths. If you want to read Economics at 
university you must be aware that many require a grade 6 in English 
Maths at GCSE and some will require Maths A Level. You should also 
have an inquiring mind, be able to analyse, reason and think critically. 

What about choices after A Levels?
The main professions associated with economics are: business, 
finance and banking as well as HR, government and international 
organisations. However, the skills you acquire in Economics will equip 
you for a range of other options.  

Further Information 
Because Economics is a new subject to you, you will probably have 
lots of questions so please see Mr Thomas -
dthomas@idsall.shropshire.sch.uk to discuss the course in  
more detail.

Economics

AQA

AS & A Level



Sandbach Boys School and Sixth Form
Marketing materials created for Sandbach Boys School and Sixth Form, include the school prospectus, interior and 
exterior signage - design and installation, photography and the design and printing of a glossy school magazine called 
‘The Sandbachian’, an impressive publication that presents the key activities of the school for that year. We have also 
sponsored the school’s 2015 - 2016 Calendar which are sold locally to help raise funds for school projects and activities.

The Sandbachian 
2016 - 2017

SANDBACH SCHOOL
OPPORTUNITY, ACHIEVEMENT, EXCELLENCE
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‘We have used Design Office for a number of projects including our prospectus and yearly magazine. They have 
always gone beyond what would be expected – highlighting errors and areas for improvement. They have quickly 
picked up the ‘unique’ nature of our school and have not tried to offer us a standard solution.’Regards, Fiona Davidson
Sandbach School
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SANDBACH SCHOOL
SIXTH FORM

OPPORTUNITY, ACHIEVEMENT, EXCELLENCE

Sandbach SchoolCrewe Road Sandbach Cheshire CW11 3NS
Telephone 01270 758 870  Fax 01270 764 787

www.sandbachschool.org SANDBACH SCHOOL
SIXTH FORM

OPPORTUNITY, ACHIEVEMENT, EXCELLENCE



Alleynes Academy and Sixth Form in Staffordshire, invited Design Office to develop a new school website and design 
their 2014 ‘Sixth Form’ prospectus. After the creation of design visuals and then photography at the school,
a modern and highly functional website utilising the latest coding and slider technology was delivered.

Part of the prospectus brief was to develop a new school ‘Sixth Form’ logo, our designers were careful to incorporate 
key graphic elements from the school’s existing logo to help reflect the long history and strong tradition of success 
within the school. A modern twist to the design helped the new logo sit comfortably with this more mature student 
age group.

Alleynes Academy and Sixth Form

As the Headteacher of Alleyne’s Academy, I feel privileged that our 

school has such a fantastic Sixth Form. We are extremely proud 

of the achievements of our senior students. We pride ourselves in 

offering a wide range of courses to meet students’ needs, led by 

experienced subject specialists. 

Alleyne’s Sixth Form provides a friendly but academically

challenging learning community. We set high standards and expect 

our students to work hard in order to fulfil their potential. Sixth 

Form students are integral to the smooth running of the school and 

act as ambassadors for and leaders of our younger students. The 

Head and Deputy Head of Sixth Form and their dedicated tutors 

form a specialist team to guide students throughout their time in 

the Sixth Form, ably preparing them for their next steps whether 

that is employment with training or University. 

Sixth Form students develop talents and discover new interests 

through our enrichment programme, building skills to prepare them 

for the future. I hope you find our prospectus informative and look 

forward to seeing you on a school visit or at our Sixth Form Open 

Evening. If you have any queries please do not hesitate to contact us.

Ms K Lockett, BA Hons, MEd, NPQH 

Headteacher

• Results at AS level are judged as significantly good  

   by the Department for Education (DfE). Almost half

   the grades awarded at A Level were the high grades A*,

   A and B.

• In 2014, 100% of our Sixth Form students secured a 

   place at either their first or reserve choice university.

Welcome to Alleyne’s Sixth Form

A L L E Y N E ’ S  A C A D E M Y

PROSPECTUS



After an initial tender process Design Office were successful in biding for the upcoming creation of the Schools 
Web Site and Prospectus. All the services required were delivered by our highly experienced team including; 
Photography, Design, Web Development, Training and Implementation, not to mention the Printing and Laminating!

Newcastle Academy

4

A ROUNDED EDUCATION

As an inclusive community, our schools are key to 

our decision making process. We elect a student 

leadership team each year, led by our Head Boy and 

Head Girl, and it supports every aspect of our work 

on our Academy Improvement Plan, making sure 

that student voices are heard in our decision making 

process.

Students are also given the opportunity to get involved 

in a wide range of activities designed to help improve 

confidence to become effective team players, to 

improve presentation skills, to develop personal and 

leadership skills and to simply enjoy themselves!

Extra Curricular activities include: Badminton, Basketball, 

Dodgeball, Football, Netball, Indoor Athletics, Stoke 

City Mash It Up, Book Club, Drama Club, Craft Club, 

Move It (Dance), Photography, Gaming (Xbox and 

Wii), Beginners Sign Language, Animation, Computer 

Science Club, Choir and Music Groups.

Details of our current clubs, activities and achievements 

are updated on our website:

www.newcastleacademy.org

5

One of the key aspects of our work at Newcastle 

Academy is the development of relationships with 

parents. One of the main ways we do this is by holding 

Parents’ Forum each half term, where the Principal and 

Senior Staff meet with parents to discuss and share 

thoughts about current and future developments of 

the Academy. Communication with parents at other 

times take the form of Newsletters, letters, texts and 

email and by bespoke communication via teaching 

and pastoral staff.

Newcastle Academy is committed to providing all 

students with a broad, balanced curriculum and full 

access to activities. We promote equal opportunities 

regardless of gender, ability or ethnic background 

and incorporate the Disability Equality Scheme and 

Accessibility Plan. We also have a comprehensive 

strategy to ensure Pupil Premium youngsters achieve 

their full potential.

There is no such thing as an ‘average’ child. Each child 

is encouraged to perform to the best of their ability, 

be it academic, art, sporting, social or caring skills. Our 

SEN policy seeks to provide appropriate provision 

for each need, which may mean extra support or 

resources, co-ordinated by the Head of SEN. 

Attendance is paramount for students to fully achieve 

their potential. If students are not here we cannot 

deliver high quality education. No term time holiday 

will be authorised. We also enjoy forging positive 

partnerships with our partner primary schools and 

believe that joint projects enable us to work cross - 

phase with younger students in the community.

We are also proud that our students engage in local 

community projects, details of our latest activities are 

added to our website on a regular basis.

www.newcastleacademy.org

MAKING
OUR ACADEMY

PART OF THE

COMMUNITY WE SERVE 

2017/18 PROSPECTUS

AIMING HIGHER TOGETHER



Design Office were recommended to Grove School and Sixth Form College to deliver a brand refresh. We created 
a number of design directions for assessment. The chosen logo was used across all marketing materials including  
stationery, school and 6tth form prospectus and promotional materials. We undertook photography at the school 
and our team designed, created and installed the new exterior signage.

Grove School and Sixth Form College



Grove School ‘Bistro’
Design Office engaged a group of children from Grove School with the task of creating the branding for the school’s brand new 
Bistro which as well as serving the school, was to be open to the public too. In a ‘TV apprentice’ styled working environment the 
children were split into groups and asked to work towards completing a number of design tasks over a set period of time. The 
children named the Bistro, designed the logo and helped design the wall layouts, colour schemes and Italian themes used across 
the different areas of the Bistro. The Design Office team were on hand to help and guide the children throughout the process. 



Clayton Hall Academy
After the successful launch of the Newcastle Academy Web Site and Prospectus, Design Office were requested to align 
the Clayton Hall Academy and United Endeavour Trust brands to the Newcastle Academy brand. This was carried out 
by our team of in house designers who subsequently passed the new brand over to the Web development and print 
production team. The Trust now has three Web Sites and a Prospectus for each of the Schools that are all perfectly 
aligned delivering a consistent brand.

Our students are at the heart of every decision we make. We have an active Student Council empowered to make decisions about the allocation of resources and the school environment. They take part in the interview process for new members of staff, and we value their opinion because it is their school. The Head Girl, Head Boy and their deputies lead a team of senior prefects who have a genuine role in the running of the school. For us, the development of young people as leaders is as important as the development of staff.

Central	 to	 this	 is	 developing	 the	 confidence	of	 our	young people. Students are given the opportunity to deliver assemblies, take part in performances and develop their presentation skills. Our passion for education extends well beyond the classroom. From eight o’clock in the morning, at lunchtime, and well beyond the school day there are a variety of extra-curricular opportunities. These enrich the students’ experiences and play a key role in developing social skills and attitudes. Opportunities available include:

Art, drama club, Duke of Edinburgh, computer programming,	 film	 club,	 vocal	 groups,	 athletics,	badminton, basketball, climbing, jewellery club, cricket, musical theatre, cross-country, homework club, instrumental group, photography, reading club, street dance crews, football (boys and girls), 

hockey, netball, orienteering, musical tuition, skiing/snowboarding, table tennis, tennis, camping, enterprise clubs, Fairtrade shop, international visits.

Details of our latest clubs, activities and achievements are updated on our website:

www.claytonhallacademy.org
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Academic success is central to our work and to achieve it we follow these guiding principles.

Equality 
Clayton Hall Academy is committed to providing all students with a broad, balanced curriculum and full access to activities. We promote equal opportunities regardless of gender, ability or ethnic background and incorporate the Disability Equality Scheme and Accessibility Plan. We also have a comprehensive strategy to ensure Pupil Premium youngsters achieve their full potential.

Partnership with parents and carersEach term we hold a Parents’ Forum to allow parents the opportunity to work with senior staff and help shape the work of the school. Meetings are open to anyone who wishes to join and dates and times are publicised through the website, via Parentmail and our Twitter feed.

Outstanding school attendance
We take the simple view that if students are not here, they can’t access the education we provide. Term time holidays will not be authorised.

Special Educational Needs
There is no such thing as an “average” child! Each has their own range of special skills and aptitudes to offer. Our SEN policy provides appropriate provision for each need, which may be extra support or resources, coordinated by the Head of SEN.

Recent results, achievements and further information is available on our website:

www.claytonhallacademy.org

MAKING OUR  
ACADEMY PART OF  THE COMMUNITY WE SERVE
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OPEN MORNING
FOR YEAR 4, 5 & 6 PUPILS

Saturday 5th July 2014
9.30am - 12.00 noon

Sandbach High School
and Sixth Form College
Our Academy, Our Future

Sandbach High School

There will also be an open evening on
Monday 22nd September 2014 5.30pm - 9.00pm

For further information please contact:
Miss C Smith - Admissions Officer
Tel:  01270 765031
Email: csmith@sandhigh.cheshire.sch.uk
Web: sandhigh.cheshire.sch.uk

Join us for:

•	 Guided	tours	around 
 the school

•	 Fun	and	games

•	 Refreshments

•	 Staff	on	hand	to	discuss		 
	 the	next	stage	of	your		 	
 child’s education

We have a limited number of vacancies for 
girls currently in Year 6

Tel: 01270 765031    Fax: 01270 768544    Email: office@sandhigh.cheshire.sch.uk    Web: www.sandhigh.cheshire.sch.uk
Sandbach High School and Sixth Form College, Middlewich Road, Sandbach, Cheshire CW11 3NT 

Sandbach High School
and Sixth Form College
Our Academy, Our Future

Sandbach High School and Sixth Form College  
Middlewich Road Sandbach Cheshire CW11 3NT 
Headteacher: John M Leigh MA

Tel: 01270 765031 Fax: 01270 768544  
Web: www.sandhigh.cheshire.sch.uk  
Email: office@sandhigh.cheshire.sch.uk

Autumn

13ontrack
Sandbach High School and Sixth Form College
Our Academy, Our Future

Year 7
enjoy a fun filled

activity weekend!
Page 5
Governor 
Mark

Page 8
Midsummer 
Night’s Dream

Page 16
Electric
Car Team

In this issue

Internal signage, imagery and the presentation of corporate messaging within your education environment is all
important. Continuity of design from printed literature through to the interior design of the reception and walls helps 
create a strong brand and a welcoming environment for students, parents and visitors. We dressed the walls at
Sandbach High School to not only reflected the brand, but to create a nice, friendly environment for all students to enjoy.

Sandbach High School

Sandbach High School
and Sixth Form College
Our Academy, Our Future

Sixth Form College
at Sandbach High School
Our Academy, Our Future

Our Academy, Our Future

Sandbach High School and Sixth Form College  
Middlewich Road Sandbach Cheshire CW11 3NT 
Headteacher: John M Leigh MA

Tel: 01270 765031 Fax: 01270 768544  
Web: www.sandhigh.cheshire.sch.uk  
Email: office@sandhigh.cheshire.sch.uk

‘Design Office offer the whole 

package for educational marketing, 
it was so refreshing that they fully 
understood my requirements.’Regards, Gill Kesteven
Head Teachers PA,
Sandbach High School



Crewe UTC engaged Design Office to create and produce a Marketing pack aimed at introducing students & parents 
to the Colleges facilities and curriculum for both Year 10 and 12 students. After an initial creative consultation it was 
agreed that a Photoshoot should be carried out to help students relate to the lifestyle and facilities on offer via high 
impact photographs to be designed into the literature. As part of the process it was agreed that the pack should 
contain a Folder to hold both Prospectuses and that the Folder should deliver a high end look and feel, thus Silver Foil 
was also introduced into the print process. The outcome was a bespoke high impact suite of Marketing literature.

Crewe Engineering & Design UTC

Create   Build   Grow 

Opened in September 2016, Crewe
Engineering and Design UTC is a school
for 14 – 19 year olds that specialises in
Engineering and Design. We deliver a 
curriculum for both GCSEs and A Levels and
work closely with our dedicated partners: Air
Products, Arriva Train Care, Bentley Motors,
Bosch, Cheshire East Council, James Walker, 
Leoni, Manchester Metropolitan University, 
Network Rail, Optical 3D, OSL Global, RAF, 
Siemens and Unipart Logistics. At Crewe 
UTC, we aim to be the Engineering
and Design education provider of choice,
offering students unique learning experiences
and opportunities which will help them
follow a pathway to employment, higher
apprenticeship or university.

University Technical Colleges (UTCs) are
government funded schools which enrol
students aged 14 – 19 years old. UTCs
offer a curriculum which includes one or two
technical specialisms and are supported by
employers and a local university, who set
projects and work with staff to develop the
curriculum. At a UTC, students will undertake
technical, practical and academic learning
and will work in a state-of-the-art facility with
the latest equipment.

Who are we?What is a 
UTC?
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Our employers play a major role in the
progress of our young people, offering them
unique opportunities to work on projects
devised by the experts themselves and take
part in classroom demonstrations.
These employer engagements are vital for
giving our students experiences outside the
curriculum, which help develop them as
young professionals.

Employer 
Engagement

Create   Build   Grow 

Every UTC across the country has the
support of employer partners and a local
university. We are proud to have 14
dedicated partners who are very hands on
when it comes to supporting and developing
our students. From rail to the gas and
chemical industry, our partners work closely
with our staff to make sure our young people
are developing the skills needed to meet 
the demands currently in the Science,
Technology, Engineering, Maths and Design
sectors. 

We are honoured to be partnered with the
following university and local companies:

 Air Products

 Arriva Train Care

 Bentley Motors

 Bosch

 Cheshire East Council

 James Walker

 Leoni

 Manchester Metropolitan University

 Network Rail

 Optical 3D

 OSL Global

 RAF

 Siemens

 Unipart Logistics

Employer 
Partners
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 An Engineering and Design focused
 programme which will develop and
 grow to reflect what is currently  
 happening in the industry 

 Gain experience working with industry  
 experts through employer led projects  
 and mentoring

 Outstanding facility with a workshop
 kitted out with the latest equipment,   
 including 3D printers and lazer cutters.

 A close community where staff,  
 students, parents/carers and employers  
 work together to help students achieve

 An opportunity to do work experience so  
 students can get a taste of working life

 Develop a range of transferable skills 
 including team work, problem solving 
 and CV writing

 Support from our dedicated staff to
 progress professional development, so   
 our students have the confidence to take  
 their next steps

Why choose Crewe 
Engineering and Design UTC

5

Create   Build   Grow 

It’s vital to us that our students get as
many opportunities to gain knowledge and
experience from our employer partners.
As well as the projects, year 12 students
will have the chance to take part in our
mentoring programme. Volunteers from our
employer partners dedicate their time to help
guide and offer advice to our students, with
everything from their studies to future career
goals. Dedicating one on one time
gives our students the chance to learn from
those who are working in the industry now.

As part of enrichment, we also arrange for 
industry experts to come in and do a talk 
with sixth formers to give them insight into 
how their career has progressed and what is 
currently happening in their industry. 

Sixth Formers first employer project was set
by OSL Global, who provide rail signalling and
engineering, technical and project delivery
support to clients all over the world. The
Location Case Challenge got students to look
in to the workings of a cabinet or location
case, which can be found opposite the
running rail of a rail track. In groups, sixth
formers had to develop an understanding of
the safety aspects of running a model railway
and then develop, design and manufacture
a basic track circuit, which would fit into a
Location Case. This was all done with the
support and guidance from employees at OSL
Global. Students then had to present their
research and working track circuits to a panel
of OSL representatives. 

Mentoring 
Programme

Employer 
Talks

OSL Signal 
Project
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West Street, Crewe, Cheshire, CW1 2PZ

www.utccrewe.co.uk    01270 218150    enquiries@creweutc.org.uk
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Sandbach College
With a relationship spanning more than a decade Design Office were the obvious choice to create the new brand 
for the launch of Sandbach College. After consultation the team created a new name and 3D logo presented 
alongside an all new high impact colour scheme. Upon approval the team were requested to create new Signage, 
Internal Wall Graphics, Printed literature and a new Web Site for the College.
 

Sandbach College
at Sandbach High School
Our Academy, Our Future

Sandbach H
igh School and Sixth Form

 College  
M

iddlew
ich Road Sandbach Cheshire CW

11 3N
T 

H
eadteacher: John M

 Leigh M
A

Tel: 01270 765031 Fax: 01270 768544  
W

eb: w
w

w
.sandbachcollege.co.uk  

Em
ail: offi

ce@
sandhigh.cheshire.sch.uk

OPEN 
EVENT

Thursday 2 November
4.30pm – 6.30pm

Sandbach College

Male and Female Students Welcome



Kids Fashion Fun
Kids Fashion Fun, a London based business giving children a unique opportunity to design and create their own clothes 
looked to Design Office for a complete rebrand of the business. The new logo was based around a clothing label and was 
added to the range of marketing materials, from stationery, corporate brochure, pop up displays to banners and a brand 
new website. The key focus was to present the brand as not only being educational, but great fun too.

The new look materials have been well received by the client and their customers and are spearheading the drive to 
present the business to a wider national audience.

KKiiddss
Engaging fashion workshops for children

Kids Fashion Fun Ltd,
Kemp House, 152 City road, London EC1V 2NX.

Tel: 07810 301374  Email: info@kidsfashionfun.co.uk 
Web: www.kidsfashionfun.co.uk

• SCHOOL CLUBS • PARTIES
• DESIGN & MAKE CLOTHING • FASHION SHOWS

KKiiddss
Engaging fashion workshops for children

Kids Fashion Fun Ltd, Kemp House, 152 City road, London EC1V 2NX.
Tel: 07810 301374  Email: info@kidsfashionfun.co.uk  Web: www.kidsfashionfun.co.uk

Company Registration Number: 09522723

• SCHOOL CLUBS • PARTIES • DESIGN & MAKE CLOTHING • FASHION SHOWS

KKiiddss
Engaging fashion workshops for children

With Compliments

Kids Fashion Fun Ltd, Kemp House, 152 City road, London EC1V 2NX.
Tel: 07810 301374  Email: info@kidsfashionfun.co.uk  Web: www.kidsfashionfun.co.uk

Company Registration Number: 09522723

• SCHOOL CLUBS • PARTIES • DESIGN & MAKE CLOTHING • FASHION SHOWS

Kids Fashion Fun Ltd, Kemp House, 152 City road, London EC1V 2NX.
Email: info@kidsfashionfun.co.uk  Web: www.kidsfashionfun.co.uk

KKiiddss
Engaging fashion workshops for children

Tel: 07810 301374
Nataliya Leventsova



Sports Coaching North West
Sports Coaching North West deliver sports coaching to young people through schools, after school clubs, summer 
camps and other coaching environments. We at Design Office work closely with the team in the support of their 
marketing requirements. From logo and brand development, website creation through printed literature and 
training books to pop up banners, signage and even an online store!

Mploy

Pathways to Work  
for the Youth Sector

MPLOY
JUNIOR

Would you like your children to learn about Enterprise and 
become Young Entrepreneurs whilst supporting charity and 
learning about being green?

What is it?
Time for a ChangeTM (TFAC) is an innovative and inspirational 
primary programme aimed at Years 5 and 6 in which children 
form a business to make a product to sell or provide a service 
to deliver at a selling day organised by the school.

Aims:
•  To give children a basic understanding of business principles and practices
•  To gain active involvement from local businesses
•  To build on children’s enterprise knowledge and skills
•  To raise awareness of issues such as recycling and challenges faced by  
   people locally and globally
•  To raise awareness of different jobs and careers
•  To build teamwork, communication and raise aspirations
•  To support the National Curriculum
•  To support transition from KS2 to KS3

sales@mploysolutions.co.uk www.mploysolutions.co.uk

The Time for a ChangeTM Primary  
Enterprise Programme

MPLOY
JUNIOR

Norma Guest - Managing Director, Mploy Solutions

9 Dalby Court, Gadbrook Park, Northwich, Cheshire, CW9 7TN           info@mploysolutions.co.uk           www.mploysolutions.co.uk

for Taking Part
in 

Time for a Change™

Certificate

Are a training organisation linking the worlds of business and
education. Design Office provide a full design and print service that 
helps deliver information around their many high quality services. 

NORTH WEST

SPORTS
COACHING SPORTS

COACHING 
NORTH 
WEST

Fun & enjoyable activities for children of all ages

9am - 5pm Every 
School Holiday
• Sandbach High School           
• The Quinta Primary School      
• Hungerford Primary School

Curriculum PE  
& School Holiday  
Specialists

Sibling Discount 
Available

info@sportscoachingnw.co.uk 07786 156 755www.sportscoachingnw.co.uk

If you would like any more information, please contact us.

www.sportscoachingnw.co.uk
info@sportscoachingnw.co.uk 07786156755

Sports Coaching North West are offering two 
services for primary schools in the North West 
of England; PPA cover and after school sports 
clubs. Our service is unique in that we asses 
the children individually and give each pupil 
a report on how they are progressing through 
every term according to national curriculum 
guidelines, saving your school valuable time.

Our coaches are qualified with the FA, ECB and 
England Hockey, and all have the appropriate 
CRB checks. We have a number of years’ 
experience working in both schools and sports 
clubs. On top of that we also have experience 
coaching in South Africa, as well as having links 
with schools over there.

The price for after school clubs 
will be £3 per pupil on a ten 
week cycle.

We are offering our expertise in:

Hockey
Cricket
Football
Rugby

NORTH WEST

SPORTS
COACHING SPORTS

COACHING
NORTH
WEST

NORTH WEST

SPORTS
COACHING

NORTH WEST

SPORTS
COACHING

SPORTS
COACHING
NORTH
WEST

www.sportscoachingnw.co.ukwww.sportscoachingnw.co.uk

If you’re interested in a place on the summer 
camp or would like more information please 

contact us or visit our website.
info@sportscoachingnw.co.uk    07786156755

Sports Coaching North West
12 Randall Bennett Close
Elworth, Sandbach CW11 3GA

Tel: 07786 156755
info@sportscoachingnw.co.uk

SUMMER  
PROGRAMME
THROUGHOUT JUly & AUGUST 2011

Bishop Heber High School  Sandbach High School
Mossley Cricket Club  Haslington Cricket Club 

SUMMER CAMPS & 
CRICKET COURSES

CONSENT FORM

Sports Coaching North West are offering an 
exciting, fun and active summer camp at several 
venues across the North West. This is open to 
ages 7-12. Learn and enjoy a whole  range of sports 
and activities for all abilities.

Come along and join us at one of these venues:

Sandbach High School
Middlewich Road
Sandbach
Cheshire CW11 3NT

Bishop Heber High School
Chester Road
Malpass
SY14 8JD

Mossley Cricket Club
Moss Road
Congleton
Cheshire CW12 3BN

Haslington Cricket Club
Clay Lane
Haslington
Cheshire CW1 5SE

Does your child experience any conditions 
requiring medical treatment or medication?

Yes  No 

If yes, please give details

I agree to my child taking part in the activities 
of Sports Coaching North West.

I understand that in the event of any injury 
or illness, all reasonable steps will be taken to 
contact me and to deal with that injury/illness 
appropriately, and it is my responsibility to 
inform the coach of any known illness/allergy 
my child may have.

I acknowledge that my child’s safety is my 
own responsibility when attending any of the 
courses or camps that Sports Coaching North 
West host.

Name of Parent/Guardian

Signature of Parent/Guardian

Date

A confirmation email will be sent out as soon as the 
application form and cheque are received. If no email is put 
on the application we will send a letter in the post.

Pathways to Work  
for the Youth Sector

 Welcome to Time for a Change™ 
 

Time for a Change™ is an exciting enterprise programme that has been 

designed for Primary Schools. It will allow your pupils to set up companies! 

They will have to think about everything for their company including ideas 

they may have for products, marketing, advertising, designing, making and 

selling their product, quality control and working out how much money they 

are going to make. 
 
As well as developing skills like teamwork, communication and creativity, 

the programme will enhance pupils understanding of business and 

economics, personal finance and enterprise capability. Pupils will learn 

about risk management and risk taking in a fun and interactive way. 

 

Resource Pack  
The aim of this resource pack is to guide you through the Time for a 

Change™ programme and provide you with all of the information that you 

need to run the programme in school.  

 
Within your pack are copies of the sheets that are included within the 

pupils’ workbooks along with some example lesson ideas you may wish to 

use to emphasise certain parts of the programme. 

 
Your resource pack is split in to two sections. 

 
1) Information Section 

 
This section holds some general information including how the programme 

links with the National Curriculum and useful contact details. 

 
2) Workbook & Lesson Ideas 

 
This section details each individual worksheet that the pupils have within 

their workbooks and gives you some lesson ideas to enhance each section 

should you wish.   
 
 
 
 
 
 

 Welcome to Time for a Change™ 
 

Time for a Change™ is an exciting enterprise programme that has been 

designed for Primary Schools. It will allow your pupils to set up companies! 

They will have to think about everything for their company including ideas 

they may have for products, marketing, advertising, designing, making and 

selling their product, quality control and working out how much money they 

are going to make. 
 
As well as developing skills like teamwork, communication and creativity, 

the programme will enhance pupils understanding of business and 

economics, personal finance and enterprise capability. Pupils will learn 

about risk management and risk taking in a fun and interactive way. 

 

Resource Pack  
The aim of this resource pack is to guide you through the Time for a 

Change™ programme and provide you with all of the information that you 

need to run the programme in school.  

 
Within your pack are copies of the sheets that are included within the 

pupils’ workbooks along with some example lesson ideas you may wish to 

use to emphasise certain parts of the programme. 

 
Your resource pack is split in to two sections. 

 
1) Information Section 

 
This section holds some general information including how the programme 

links with the National Curriculum and useful contact details. 

 
2) Workbook & Lesson Ideas 

 
This section details each individual worksheet that the pupils have within 

their workbooks and gives you some lesson ideas to enhance each section 

should you wish.   
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Next Step is the Skills and Careers Advice 
Service for adults in England over the age 
of 19 (or 18 if a Jobcentre Plus customer). 

To book a place on any of our sessions 
please call 0161 621 9200.

Next Step Group Sessions can 
provide you with free, high-
quality, impartial advice from  
fully qualified, professional  
careers advisers and the 
opportunity to meet and  
learn from others also  
looking for help with  
work and learning. 

Do you need  
support with any  
of the following?

Group sessions are  
running now in 
Oldham 

Finding out where job opportunities are  
and how to apply for them?

How you can recognise your skills and  
sell those skills to employers?

Performing well at interviews?

What to do next in your career? 

Facing redundancy?

For advice on learning and work, search online for 
National Careers Service or call 0800 100 900

For advice on learning and work, search online for 
National Careers Service or call 0800 100 900

 

 
 
 
 
 
 
 

 
 

 

To find out more, search online 
for National Careers Service or 
call 0800 100 900

@NationalCareers 

facebook.com/nationalcareersservice 

Skills and 
careers advice 
here
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Helping 
you get 
on in 
work 
and life

Can I get financial support?
Contact us to find out if you are  
eligible for financial support to help  
with learning new skills.

Here are some examples of  
support available:

• Adult Learning Grants   
• Help with childcare costs
•  Professional and Career  

Development Loans
• Other grants and bursaries
• Some colleges offer additional funding

What’s my next step?
Help is available to take your next step 
online, over the phone, or face-to-face.

For more information search online for 
Next Step or call 0800 100 900 
between 8am – 10pm 7 days a week.

The Skills Funding Agency is registered 
as a data controller of personal data 
with the UK Information Commissioner 
and the personal data you supply for 
registration with Next Step is only used 
for that purpose.

Open a 
Lifelong 
Learning 
Account 
today

Your achievements
•	 Record	and	access	your	qualifications
•	 Share	your	achievements	with	others
•	 Create	an	action	plan	based	on	your	

skills	and	achievements

Help	is	available	to	take	your	next	step	
online,	over	the	phone,	or	face	to	face.

National Careers Service –  
helping you get on in work and life

Telephone:	0800 100 900	
Typetalk:	18001 0800 100 900	
Minicom:	08000 568 865	
Technical	support:	0800 496 4665

8am	to	10pm,	7	days	a	week

Or	visit	direct.gov.uk/nationalcareersservice

The Skills Funding Agency is registered as a  
data controller of personal data with the UK  
Information Commissioner. The personal  
data you supply for registration with the 
National Careers Service is used only for  
that purpose.

©	Skills	Funding	Agency	–	P–120049/V2

The	Skills	Funding	Agency,	a	partner	organisation	of	the	

Department	for	Business,	Innovation	&	Skills,	manages	

the	Lifelong Learning Account.

National Careers Service
Design Office prides itself on building lasting relationships with clients across the UK. We have worked for many 
years with the National Careers Service and its associated training organisations. We deliver solutions, ranging 
from printed literature and promotional materials, building signage and merchandising through to bespoke 
creative campaigns. Recently we delivered a ‘Twister’ themed games mat, for use at careers fairs, designed to 
engage students, getting them to think about the steps they need to take towards their future career.

Total People
Total People is one of the largest suppliers of work-based learning in the North West of England, supporting a wide 
range of businesses and learners. For more than 14 years, Design Office have delivered design and print solutions in the 
support of their marketing activities and educational literature creation. Most recently we delivered a suite of over 20 
data sheets covering the broad spectrum of apprenticeship types offered.

Careers in Engineering

How to get an Apprenticeship

Apprenticeship Vacancies

In order to start a Engineering Apprenticeship at either Level 2 or

3, you need to have a job or a placement in the industry as it

is a work-based qualification.

There are many places that you can go to find a job; the 

Apprenticeship Vacancies Website, local papers, Internet job sites 

and Job Centre Plus. You can also try friends and family to see if 

they know anyone who might have a vacancy.

Apprenticeship Vacancies* is an online tool for anybody wishing

for information on apprenticeships. You will be able to search

and apply for apprenticeships advertised by a whole range of

employers throughout the UK. You will need to create an online

account to access vacancy descriptions and to apply.

Total People regularly receives Apprenticeship Vacancies

from employers who are wanting to recruit an apprentice so

make sure you register your interest on our website so we can

send you regular email bulletins about these vacancies.

engineering requires you to apply Maths

and Science principles; therefore these

subjects are particularly important. 

The majority of employers are looking

for gCSe or equivalent at grades a*-C

however some may specify at least two

subjects needs to be achieved at

a-level.

Engineers use their skills and knowledge in a specific 

field to make things work, solve problems and improve

the world around us. Engineers can be involved in 

building, testing and designing all sorts of products 

and structures. They can be found all over the world 

working in many different areas: environmental 

management, transport, medicine, broadcasting, 

electronics and even enabling space exploration.

You name it, Engineers have worked on it!

Apprentices make up a large proportion of the people

who go into Engineering and there are a wide range of

apprenticeships on offer.

*www.apprenticeships.org.uk

Engineering
Apprenticeships

Training PeoPle

learner Profile: Yaseen Gire

attended: Wilmslow High School

employer: AstraZeneca Pharmaceuticals, Macclesfield

After sitting his GCSEs, Yas successfully applied for an 

Apprenticeship with AstraZeneca. “The possibility of gaining 

hands-on experience along with working for a major company 

and earning a wage really appealed to me.”

Yas started as an electrical engineer at AstraZeneca and initially 

attended Total People’s engineering training centre for the first six 

months in order to gain some engineering skills.

“The apprenticeship experience has been fantastic because i have 

been able to rotate my placement every six months which has given me 

a broad range of skills and knowledge about different areas of engineering. 

i’m looking forward to becoming a fully qualified engineer in the near future.”

Yas is now studying towards his Foundation Degree which is being funded entirely by

his employer.

learner Profile: Helen Lucas

attended: Ruskin Community High School

employer: The Heritage Centre, Crewe

After finishing an engineering course at college, Helen, 25 from Crewe, 

found it difficult to secure full time employment however with a passion 

for mechanics, she was determined to learn new skills which she hoped 

would enable her to find a job.

After volunteering at a car garage for a couple of years, she spent a 

year on a training scheme for 20 locally unemployed youngsters at The 

Heritage Centre where she restores steam locomotive engines for trains.

In a male dominated industry, Helen has worked hard to prove herself. 

Only her and three others secured a permanent position as apprentice 

engineers, something Helen is proud of.

“at school, i was told i wasn’t going to make much of myself. That 

stayed with me and i’ve been determined to prove people wrong. 

When i was given the chance here i knew i could do it and the idea of 

learning on the job has always appealed to me over studying full time 

as i learn much better practically.”
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Careers in Healthcare

How to get an Apprenticeship

Apprenticeship Vacancies

In order to start a Healthcare Apprenticeship at either Level 2 or 3, 

you need to have a job or a placement in the industry as it is a

work-based qualification.

There are many places that you can go to find a job; the 

Apprenticeship Vacancies Website, local papers, Internet job sites 

and Job Centre Plus. You can also try friends and family to see if 

they know anyone who might have a vacancy.

Apprenticeship Vacancies* is an online tool for anybody wanting 

information on apprenticeships. You will be able to search

and apply for apprenticeships advertised by a whole range of

employers throughout the UK. You will need to create an online

account to access vacancy descriptions and to apply.

Total People regularly receives Apprenticeship Vacancies

from employers who are wanting to recruit an apprentice so

make sure you register your interest on our website so we can

send you regular email bulletins about these vacancies.

You do not always need academic 

qualifications to work in healthcare; 

however, some employers may prefer 

you to have a good standard of general 

education such as gCSes, including 

english and Maths. Personal qualities 

are also very important, you need to be 

responsible, patient and helpful and be 

able to relate well to people from a range 

of backgrounds.

Before you can begin working you will 

need enhanced background checks by 

the Disclosure and Barring Service (DBS) - 

formerly the Criminal records Bureau.

The healthcare sector employs over 2 million people 

with over 300 job roles, including clinical healthcare 

support workers and support staff such as porters  

or domestics.

These roles can vary and depend on the area of 

healthcare you work in, you could be based in a 

hospital ward, an outpatient’s clinic, theatre or 

specialised service.

*www.apprenticeships.org.uk

How do
you get into

Healthcare?

Training PeoPle

learner Profile: Cathy Dobson

employer: Liverpool Heart and Chest Hospital

Cathy is a Healthcare Assistant and has completed her Intermediate 

Apprenticeship in Clinical Healthcare Support with Total People; Cathy 

had not completed any formal qualifications since leaving school. 

Before starting her Apprenticeship, Cathy had previously worked as 

a carer in the community. This acted as a “stepping stone” to getting 

her the career in a hospital that she wanted. 

The hospital specialises in heart and chest conditions and Cathy works 

with patients who have Chronic Obstructive Pulmonary Disease (COPD), 

supporting them during rehabilitation programmes. Her role includes 

helping patients to manage their condition and improve their quality of life.

“i wanted to do an apprenticeship because i thought an nVQ would further 

my career and role within the healthcare sector. i’ve thoroughly enjoyed my 

experience learning and felt supported throughout by my Training adviser.”

Cathy has now signed up to complete her Level 3 Advanced Apprenticeship to progress further. 

learner Profile: Julie Hemmingsen

employer: Liverpool Heart and Chest Hospital

Julie works at Liverpool Heart and Chest Hospital as a Hygiene Assistant; 

where she has completed her Level 2 Apprenticeship and her Level 3 

Advanced Apprenticeship in Healthcare Support Services.   

Julie has worked in the NHS for over 20 years in cleaning and domestic 

roles, but the Apprenticeship was her first opportunity to undertake  

formal qualifications.

“The apprenticeship really appealed to me as it keeps my brain active 

and it’s a great feeling to give something back to the community. i think 

it has made me more aware of the feelings of patients and how my 

approach can have an impact on them”

Julie has enjoyed her Apprenticeship experience and recognises how it 

has helped her to develop her knowledge and skills even with all her years 

of experience. She loved her time in the classroom, especially having the 

opportunity to share experiences with staff from other departments  

in the hospital.
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Healthcare
Apprenticeships

Contact Centre Careers

How to get an Apprenticeship

Apprenticeship Vacancies

In order to start a Contact Centre Apprenticeship at either Level 2 

or 3, you need to have a job or a placement in the industry as it

is a work-based qualification.

There are many places that you can go to find a job; the 

Apprenticeship Vacancies Website, local papers, Internet job sites 

and Job Centre Plus. You can also try friends and family to see if 

they know anyone who might have a vacancy.

Apprenticeship Vacancies* is an online tool for anybody wishing

for information on apprenticeships. You will be able to search

and apply for apprenticeships advertised by a whole range of

employers throughout the UK. You will need to create an online

account to access vacancy descriptions and to apply.

Total People regularly receives Apprenticeship Vacancies

from employers who are wanting to recruit an apprentice so

make sure you register your interest on our website so we can

send you regular email bulletins about these vacancies.

You do not always need academic 

qualifications to start training working in 

a Contact Centre environment. However, 

some employers may prefer you to have a 

good standard of general education such 

as gCSes, including english and Maths.

Call centre operators answer enquiries from customers 

by telephone, text and email. If you’re looking for a 

customer service based role and you are keen to be 

part of a team, this job could be ideal for you.

To work in a Contact Centre environment, you will need 

to have excellent customer care skills. You need to be 

clear and friendly on the phone. You must always have 

a professional attitude when dealing with customers.

Employers usually look for people with personal 

qualities like confidence and a good telephone manner. 

You don’t usually need any formal qualifications. You 

should have a reasonable standard of literacy, basic 

Maths and IT skills.

*www.apprenticeships.org.uk

Contact Centre
Apprenticeships

Training PeoPle

learner Profile: Alex Daniel

attended: The County High School, Leftwich

employer: Ingenico, Northwich

After sitting his GCSEs, Alex completed the first year of a 

BTEC in Health & Social Care at college before starting an 

Access to Higher Education Diploma with a view to going to 

University.

“after a short while at university, i soon realised that the course i 

was doing and the university lifestyle wasn’t for me so  

i started applying for full-time jobs.”

After a few months working at Ingenico, the global market leader in payment 

terminals, Alex was offered the chance to do an Apprenticeship in Contact  

Centre Operations.

“as i was already working in a call centre environment, i thought it would be a 

good way to expand my knowledge by doing the Contact Centre apprenticeship. i 

love learning and as it was fully funded, it made sense to take that opportunity  

whilst it was available.”

Alex works on a helpdesk where he deals with calls from people all over the UK who 

need assistance with their card transaction payment terminals.

“i really enjoyed doing the Contact Centre apprenticeship and am now looking 

forward to moving on to the Customer Service apprenticeship with Total People. i 

hope to use the knowledge and experience i have gained to help me progress  

within the company.”
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Careers in Equine

How to get an Apprenticeship

Apprenticeship Vacancies

In order to start a Equestrian Apprenticeship at either Level 2 or

3, you need to have a job or a placement in the industry as it

is a work-based qualification.

There are many places that you can go to find a job; the 

Apprenticeship Vacancies Website, local papers, Internet job sites 

and Job Centre Plus. You can also try friends and family to see if 

they know anyone who might have a vacancy.

Apprenticeship Vacancies* is an online tool for anybody wishing

for information on apprenticeships. You will be able to search

and apply for apprenticeships advertised by a whole range of

employers throughout the UK. You will need to create an online

account to access vacancy descriptions and to apply.

Total People regularly receives Apprenticeship Vacancies

from employers who are wanting to recruit an apprentice so

make sure you register your interest on our website so we can

send you regular email bulletins about these vacancies.

You do not always need academic 

qualifications to start training for a career

in equine. However, some employers 

may prefer you to have a good standard 

of general education such as gCSes, 

including english and maths.

If you love the idea of working with horses, then an 

Apprenticeship in Equine could be the route for you!

Working in the equine industry means being responsible 

for the general welfare, supervision of horses or ponies. 

You may want to consider a job in the industry that has 

been described as both exciting and rewarding.

There are a diverse range of establishments such as; 

livery, competition and riding schools. Whatever type of 

company you work for they will always require services 

for the care of their horses.

Progression in the equine industry could be groom, 

competition groom, riding instructor, supervisor or 

manager.

*www.apprenticeships.org.uk

Equestrian
Apprenticeships

Training PeoPle

learner Profile: Jack Leese

attended: Biddulph High School

employer: Richard Long Competition Yard, Sandbach

Having completed one year of a two year college course and 

achieving the National Award in Horse Management, Jack decided 

college wasn’t where he wanted to be and set about finding an 

apprenticeship in the equine industry.

“i felt, after a year at college, that i needed more of a challenge 

and to be working with horses for real rather than learning how to 

do it on a course.”

Two years on, and having achieved his Advanced Apprenticeship in 

Horse Care Managment, Jack is now responsible for the running of the 

Richard Long Competition Yard. “My employer is fully supportive of me 

gaining further qualifications and recognises the benefits it brings to the yard.”

As Jack carries on expanding his knowledge, experience and skills, his reputation continues 

to grow within the equine industry.

learner Profile: Katy Powell

attended: Sandbach High School, Sandbach

employer: Arclid Hall Stud, near Sandbach 

After leaving school with good GCSE grades, Katy was considering 

going to college to study horse care full time.

“after speaking to other girls on the yard who were doing an 

apprenticeship, there was no doubt in my mind that that was the 

better option for me.”

Using and developing her skills and knowledge on a day to day basis 

by carrying out real work in the workplace is something that Katy has 

really thrived on.

“i’m the sort of person who learns best by doing something hands-

on so the practical element has certainly helped me to develop my 

skills and knowledge. i have completed intermediate and advanced 

apprenticeship in both Horse Care & Horse Care & Management 

programmes as well as gaining my PTT (Teaching Certificate) to 

progress and be a qualified instructor.”
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Visit 
our websitewww.totalpeople.co.uk

where you can also apply for apprenticeships, you simply just need to upload your CV alongwith a covering statement.
Log on to view our guide about applying for Apprenticeship

Vacancies

Qualifications AvailablePathways to Apprenticeship - Level 1Total People will support you to experience a working environment with a local

company for between 12 and 30 hours a week, in order to give you an insight

into the Animal Care sector. This will involve some practical experience in an

animal focussed setting, along with support at one of our centres or on a

one to one basis. At the end of the course you could progress onto a full

Apprenticeship with Total People.
length of the course - 12 months
What qualifications will I gain? Level 1 Diploma in Work-Based Horse Care  Employability Awards and First Aid at Work Certificate
 Support with Maths and English 

Intermediate Apprenticeship - Level 2length of the course - 20 months (Approximately)
entry requirements - GCSEs in English and MathsWhat qualifications will I gain? Apprenticeship in Animal Care  Level 2 Diploma in either Animal Care and Welfare or Pet Care and Retail

 (depending on your job role)   Functional Skills Maths Level 1  Functional Skills English Level 1  Employment Rights and Responsibilities Personal Learning and Thinking Skills 

Advanced Apprenticeship - Level 3length of the course - 20 monthsentry requirements - GCSEs in English and MathsWhat qualifications will I gain? Advanced Apprenticeship in Animal Care  Level 3 Diploma in either Animal Care and Welfare or Pet Care and Retail (depending on your job role) 

 Functional Skills Maths Level 2 Functional Skills English Level 2 Employment Rights and Responsibilities Personal Learning and Thinking Skills

To find out more about Total People and receive free help and advice on 

how to get started on your Animal Care Apprenticeship:Call: 01606 734000  Email: info@totalpeople.co.uk
Visit: www.totalpeople.co.uk Follow us on Facebook and Twitter

Careers in Animal Care

How to get an Apprenticeship

Apprenticeship Vacancies

In order to start a Animal Care Apprenticeship at either Level 2 or
3, you need to have a job or a placement in the industry as it
is a work-based qualification.

There are many places that you can go to find a job; the 
Apprenticeship Vacancies Website, local papers, Internet job sites 
and Job Centre Plus. You can also try friends and family to see if 
they know anyone who might have a vacancy.

Apprenticeship Vacancies* is an online tool for anybody wishing
for information on Apprenticeships. You will be able to search
and apply for Apprenticeships advertised by a whole range of
employers throughout the UK. You will need to create an online
account to access vacancy descriptions and to apply.
Total People regularly receives Apprenticeship Vacancies
from employers who are wanting to recruit an Apprentice so
make sure you register your interest on our website so we can
send you regular email bulletins about these vacancies.

You do not always need academic qualifications to start training working in animal Care. However, some employers may prefer you to have a good standard of general education such as gCSes, including english and Maths.

If you love the idea of working with animals, then an 
Apprenticeship in Animal Care could be the route for you!Working in the Animal Care industry means being 

responsible for the general welfare, supervision of animals. You may want to consider a job in the 
industry that has been described as both exciting and 
rewarding.

There are a diverse range of establishments such as; 
boarding kennels, day kennels, catteries, petting farms 
and pet shops. Whatever type of company you work 
for they will always require services for the care of their 
animals.

*www.apprenticeships.org.uk

Animal Care
Apprenticeships

Training PeoPle

learner Profile: Haley Griffiths

employer: Summerhill Pet Hotel

“i have always been a huge animal lover and knew that the animal 

care industry was for me” declares 18-year-old Apprentice Kennel 

Assistant Hayley Griffiths from Cheshire. Since childhood Hayley 

had always dreamt of a role in animal care and was inspired by 

visits to local children’s farms and a love of horse riding.

“Throughout my course i’ve learnt so much. Before starting i never 

had any real experience within the animal Care industry and i am 

so grateful for the opportunity i was given.”

Hayley’s key responsibility is ensuring the health and well being of all the 

animals in care. She also deals with customers when they arrive to collect 

or drop off their pets.

“The most rewarding part of my job is seeing an animal that may have come 

in quite shy and nervous starting to come out of its shell and learning to trust us. it’s 

satisfying knowing that an animal has been well looked after in our care.”

learner Profile: Ryan James

attended: Woodford Lodge High School, Winsford

employer: Four Paws Pet Services, Cuddington

Considering he had always wanted to work with animals, when Ryan 

found out about an Animal Care Apprentice vacancy at a local doggie 

day care service, he was desperate to get the job.

“i worked in the shop serving customers and stacking shelves which 

was alright but i’d always wanted to work with animals, which is why 

i applied for the vacancy at Four Paws.”

“on a daily basis we keep the dogs active, make sure their bedding 

is clean and ensure the courtyard and barn areas are disinfected 

regularly. at lunch time we feed the dogs and administer any 

medicine they may have been prescribed.”

Since starting on his Apprenticeship, Ryan has developed his 

knowledge of different breeds of dog and has really enjoyed learning 

whilst actually doing the job.
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Helping students take the step from
education to ‘the wider world’
We passionately believe in pupil engagement and regularly include pupils, parents and teachers in the creative
process via ‘focus groups’ at both our studio and the place of study. We actively invite students of different ages, 
local, national and international (including students from France, Denmark and India), to visit and spend time with 
us, to experience a ‘real world’ working environment. Benefits run both ways too, as past visiting students, Michael 
and Tom are now on apprenticeships with us and are proving to be valued members of our team.

Students and company pets Diesel and Fudge
‘Kev’, Design Office MD, with ‘Vinu’, one of
our overseas students visiting from India

Our designer, ‘Michael’ with ‘Jacob’ winner of 
the ‘design a school safety poster’ competition

Pupils from Ruskin Community High School, getting to grips with the printing process
Our designer, ‘Amanda’ with winners of the ‘design a Christmas

Card’ competition from Ruskin Community High School‘Tom’, once a visiting student, now a full time Design Office employee!
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CRANBERRY
ACADEMY 

Helen O’Grady West Dorset, 
No.6 St Mary’s Place,
Bridport, Dorset DT6 3PG
Tel. 01308 423 591  

Email. westdorset@helenogrady.co.uk

www.helenogrady.co.uk

Development 
                   through drama!

Sandbach  
Boys School

Alsager School
An Achieving School - A Caring Community

Alsager School, Hassall Road, Alsager, Cheshire ST7 2HR 
Tel: 01270 871 100   •   Fax: 01270 871 139   •   Email: admin@alsagerschool.org   •   Web: www.alsagerschool.org
Alsager Multi Academy Trust is a charity and a company limited by guarantee, registered in England and Wales with company number 8597784 and
having its registered office at Hassall Road, Alsager ,Cheshire ST7 2HR

Pathways to Work  
for the Youth Sector
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Year 12 Prospectus 

www.utccrewe.co.uk
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IDSALL
SCHOOL

Little Bears
the Nursery at Brierley Primary

‘Keeping Faith in Education’ 
Art work By Melissa Baret 
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